DATE OF APPLICATION:

Powdersville League of Athletic Youth - Volunteer & Coaches Contact Form

THE SPORT or VOLUNTEER POSITION I’'M APPLYING FOR: (i.e. Head Coach, Asst
Coach, Board Member, etc.)

If you coached/volunteered w/ PLAY in the past, indicate position, sport, and age:

First: Middle: Last Name:
Current Address: Cell:
City: Zip: Home:

Email (primary source of communication):

Date of Birth: Place of Birth:

Driver’s License: State: #: Exp.Date:

Do you have a child currently registered for a sport? [ _] Yes [ ]No
Child’s Name: Sport: Age:

Are you currently employed? [_]Yes [_INo Hours (i.e. 9am — 5pm)

Current Employer: Dates Employed:

Employer Reference, Contact Info, & Title

If working at your current employer less than 3 years please list all previous employers & dates:

Previous Employer dates
Previous Employer dates
Previous Employer dates

This application is the 1st step in applying for a position with PLAY. The 2nd step is for the applicant to
complete a National Center for Safety Initiatives comprehensive background screening program using
NCSI’s Full Service product which will result in a simple “Red Light / Green Light" clearance report
(based on the National Council for Youth Sports Recommended Guidelines©). The applicant, will be
responsible for paying (~$22) the background check fee and upon receiving a "'green light"
clearance, meaning you passed the minimum NCY'S guidelines, you will be reimbursed the
background check fee. If you receive a "'red light clearance then you will be contacted by NCSI to
attempt to clarify or resolve the issue(s). PLAY WILL NOT reimburse applicants who receive a "'red
light'" report. If applicable, the 3rd step in the application process is an interview (in person or phone)
which is geared toward philosophy, experience, style, etc.
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DATE OF APPLICATION:

"Convictions or pending charges for the eight following crimes" will prompt a determination that
an applicant ‘does not meet’ the criteria to serve a youth-serving organization. A Red Light
determination shall be issued based upon the following selected eight criterion:

Have you ever been convicted, or do you have a pending charge, of a felony?

Have you ever been convicted, or do you have a pending charge, of any lesser crime
involving force or threat of force against a person?

5 B

Have you ever been convicted, or do you have a pending charge, of any lesser crime of a
sexual nature or classified as a sex offense including but not limited to “victimless”
crimes of a sexual nature such as prostitution, pornography, indecent exposure?

Have you ever been convicted, or do you have a pending charge, of a lesser crime
involving controlled substances (not paraphernalia or alcohol)?

&

Have you ever been convicted, or do you have a pending charge, of a lesser crime
involving cruelty to animals?

. Are you a sex offender registrant?

Have you ever been convicted, or do you have a pending charge, of a lesser crime
involving harm to a minor?

g ]

Have you ever been convicted within the last 5 years from the date of this application, or
do you have a pending DUI (Driving Under the Influence) or similar charge (e.g. DWI)?

The information | have provided will be verified by obtaining a background check. In addition,
Powdersville League of Athletic Youth (PLAY) may contact persons or organizations, which
may have information concerning me. | hereby release and agree to hold harmless any person or
organization that provides information. | also agree to hold harmless PLAY, the Board of
Directors and agent thereof and any person or organization that provides information and/or is
involved in the decision making process. | further understand that there is NO guarantee that |
will be awarded any position based on this application or based on any interview process.

Signature Date:

Printed Name
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DATE OF APPLICATION:

Applicant’s Name:

Why are you applying for this position?

How would you describe your coaching philosophy?

How are you going to handle a parent who is verbally abusive to his or her kid?

What is the biggest mistake(s) you've made (coaching) and what did you learn from it?

What are your greatest strengths and weaknesses with regard to the following:

e Technique

e Motivation

e Administration

e Dealing with kids

e Dealing with parents
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